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Executive Summary 
GDF SUEZ House is a benchmark development in Scotland, which 
combines exceptional building design, high quality fit out and unrivalled 
environmental credentials. The development has taken account of and 
delivered the original brief to provide a London quality building in the 
heart of Aberdeen. Notable highlights of the project include:

• The first office building in Scotland to achieve an “Excellent” 
BREEAM rating at the post construction stage under the 2011 New 
Construction scheme 

• A reduction of over 40% in CO2 emissions, due to the inclusion of low 
and zero carbon technology – contributing to an EPC Rating of ‘A’

• Stunning external architecture married with the highest quality of 
building materials including extensive use of granite

• Exceptional quality of fit out, which fulfils all key occupier objectives 
set by GDF SUEZ

• Significant economic contribution to the North Dee Business Quarter 
with the development acting as a catalyst for other office projects – 
195,000 sq ft has gone to site during the build period, primarily as a 
result of this transformational project

• Extensive social engagement with the local community through GDF 
SUEZ’s innovative art and education programme
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1  Project Aims and Objectives

Project Rationale
GDF SUEZ has significant ambitions for the North Sea Province, believing there is significant 
value still to be extracted. GDF SUEZ House is home to the Development and Operations 
arms of the business which are key to the achievement of the company’s strategic ambitions 
on the UK Continental Shelf. It is a purpose built headquarters designed to give staff the 
best environment to deliver the collaboration and innovation required to extract value from 
a mature hydrocarbon province. This requirement drove many of the key decisions about 
both the individual’s workspace and the desired collaborative environment. GDF SUEZ 
wanted a building that made an architectural statement of the highest quality to increase 
the company’s profile in the city.  The brief presented to the design team was to provide a 
London quality building in the heart of Aberdeen.

GDF SUEZ’s choice of a brownfield site demonstrates its commitment to the cities that host 
it. In becoming one of the leaders of the regeneration of the city centre, the company showed 
its commitment to its core environmental values, helping to breathe life back into an area of 
the city ripe for regeneration, to become part of the local community. The design and fit-out 
of the building is a statement of intent with regard to the quality of its operations, which sets 
an example for the re-development of the entire North Dee Business Quarter.

In keeping with the company’s corporate commitments, the environmental performance 
of the building was a critical factor with a strong emphasis placed during the design on 
sustainability and life cycle running costs. The building needed to achieve a BREEAM rating of 
“Excellent” under the 2011 regulations as well as an EPC rating of ‘A’. 

Challenges and Successes
The principal challenge was to produce a building design that met the tenant’s exceptionally 
high standards and was also deliverable, affordable and fundable. Timing of delivery and 
the environmental sustainability of the project were two further challenges, as these were of 
critical importance to GDF SUEZ. 

The development site was relatively small, at 0.35 hectares, and it was clear from initial 
planning feedback that the height of the building would be restricted. To this end, the 
professional team had to produce a building the design of which was both efficient - given 
the constraints of the site - and also delivered on GDF SUEZ’s initial development brief.

Achieving a BREEAM ‘Excellent’ rating under the 2011 regulations was made harder during 
the build period, as BRE revised the Energy Credit criteria. Under the original guidance, 
to achieve the Energy Credit, the building had to show at least a 25% performance 
improvement on the ‘applicable’ building regulations – at that time the regulations which 
prevailed in Scotland. However, in order to standardise the metric, BRE issued additional 
guidance during the building design, which stated that developments had to show a 25% 
betterment over the far more onerous English regulations. Given this was a mandatory credit 
to achieve “Excellent”, it presented a significant challenge to the design team. However, by 
undertaking a comprehensive review of the building materials and specified plant, this credit 

was not only achieved, but given CO2 emissions were reduced by over 40%, the building 
achieved a design in excess of industry best practice.

When the site was originally selected by GDF SUEZ, it didn’t have planning permission or 
development funding so the management of timescales involved in these processes was 
of paramount importance. The exceptional quality of external materials, along with the 
intentional architectural dialogue between this building and adjacent offices, meant that 
planning was achieved within the required development timescale. In addition, the high 
quality building design, along with the strength of the GDF SUEZ financial covenant helped 
to attract funders to deliver the building. Indeed, the building was forward-funded by Tritax 
at a time when there was no other forward funding of office buildings happening anywhere 
else in Scotland.  

Design Innovation
Under the BREEAM scoring matrix, the development was awarded Innovation Credits in 2 
categories that recognise performance in excess of industry best practice.  The first of these 
was in relation to a reduction of over 40% in CO2 emissions which was achieved due to the 
inclusion of low and zero carbon technology.  The second Innovation Credit was awarded for 
the exemplary performance of the Main Contractor in the Considerate Constructors Scheme.
  
Due to the importance of GDF SUEZ House for GDF SUEZ’s operations, the IT infrastructure 
was integrated with that of the London office to increase organisational resilience. The 
configuration is such that the Main Equipment Room (MER) in GDF SUEZ House can be taken 
offline, either for planned maintenance or as a result of a major incident, and the building 
can be driven from the MER in one of GDF SUEZ’s London offices. This is achieved through the 
replication of services across both sites, which ensures that, in the event of the catastrophic 
loss of either Equipment Room, loss of data is limited to the last 15 minutes of work input at 
one or other of the sites.

A building generator and sophisticated load shedding infrastructure was installed. In the 
event of a power failure this effectively enables GDF SUEZ to run the entire building on full 
load for 24 hours or, alternatively, to direct the temporary power to business critical floors/
areas and shut down remaining areas of the building to maximise the running time available. 
  
GDF SUEZ also decided to utilise power operated sit-stand desks throughout open plan and 
cellular offices, to increase health and vitality in the workplace in order to create a positive 
environment where innovation would flourish.
 
GDF SUEZ decided to step away from the standard approach to internal artwork decoration. 
As part of its commitment to being an active member of the local community, the company 
looked to that local community for its artwork. The end result is that the building features 
work produced exclusively by local artists ranging from established, known artists, to as-yet-
unknown artists from as young as 7 years of age. Two local schools provided an eclectic mix 
of art that stimulates and engages staff and visitors. Very few office buildings in Aberdeen can 
boast such a unique, and brave approach to office artwork.
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2  Utility of the Project

The project design fulfilled the development brief in the following ways:

• The requirement to provide a building of Headquarter status to reflect the end user has 
been met with the use of high quality design and materials 

• The building achieved the minimum NIA of 40,850 sq ft and target floor plan efficiency of 
in excess of 80%

• The functional and easily sub lettable design meets the criteria outlined in the brief with 
Plan depth to offices being generally 15m (window to window) with a 1.5m x 1.5m office 
planning grid

• A variance in floor plate area has been achieved with the wings being of a slightly different 
size, but still regular in shape

• Building footprint allows the potential for a future change of use

• Each office floor plate is suitable for subletting on a floor by floor basis, with the core 
location and services infrastructure (including flood wiring of power and data) specifically 
designed to maximise flexibility 

• The design has met the stringent BREEAM 2011 requirements to give a BREEAM excellent 
rating

• The building reception areas and stair cores have been designed with a focus on security, 
as this was of high importance to GDF SUEZ

• Provision of high quality meeting suites in order to encourage and facilitate collaboration 
between teams and offices

• Extremely high acoustic performance to compliment the use of Video Conference facilities

• Provision of high quality tea-point and break out areas on each floor as well as the 
provision of a cafeteria on the 4th floor

• Construction of two dedicated collaboration rooms with bespoke furniture and AV 
environments specific to the business operations

• Office construction on a modular basis to increase or decrease provision as more readily 
required

A number of alterations were made to the base build to enhance and improve the user 
experience for GDF SUEZ. The most notable of these were:

• Removal of central columns – by increasing the loading on the steel frame, central 
columns could be removed from the office floorplates, which enhanced the sub-
divisibility of the space and therefore helped to improve the efficiency of the fit out

• Town Hall Meetings – a corporate requirement of GDF SUEZ was the ability to hold ‘town 
hall meetings’ – an address by senior staff to all employees in the building at the same 
time – on the 4th floor. Again, in order to accommodate these loads, the structural grid 
had to be strengthened

• Maximisation of the granite – the original building design envisaged granite facades to the 
main road frontages of the building only with the internal elevations being constructed 
principally of white sto render and cladding. However, GDF SUEZ wanted to maximise the 
quality of design and agreed, at their own cost, to upgrade all elevations to full granite 

• Incorporation of the granite internally – the external granite gives the building its definition, 
whilst the black granite fin is the main design feature of the building. At an early stage the 
decision was made to incorporate the black granite through the internal returns of the 
building.  This constitutes a fantastic feature in reception and further enhances the quality of 
the internal office areas

• Installation of a generator – to ensure business continuity, GDF SUEZ required a generator to 
be installed at the building. By incorporating this in to the original mechanical and electrical 
design of the wider office, it ensured that it could be better integrated in to the site   

• Installation of additional windows in order to allow maximum daylight into the corners of 
the building. In order to achieve this and maintain BREEAM ‘Excellent’ rating, ancillary areas 
such as comms rooms and the kitchen were finished with spandrel panel infill sections

3  Value, Cost and Programme

The development has created significant added value to a number of stakeholders:

GDF SUEZ
The high quality of the design, along with the building’s prominence on a main arterial route 
in to Aberdeen City Centre, has significantly increased the profile of GDF SUEZ in Aberdeen. 
The decision to be a single occupier within the building gives them absolute control over the 
running of the building and the ability to maximise the numerous branding opportunities on 
offer.

Until completion of GDF SUEZ House, employees were in 4 separate locations throughout 
Aberdeen. Staff integration into this development will help to improve efficiency of working, 
communication and productivity.

There are over 3,500 sq ft of solar panels located on the roof of the development.  As well as 
potentially providing an income stream through surplus electricity being sold back to the grid, 
it should also enhance the environmental performance of the building and contribute to low 
life cycle running costs.

Miller Cromdale
Attracting a multi-national company such as GDF SUEZ to the North Dee Business Quarter was 
transformational for Miller Cromdale. The building showcases what can be achieved by Miller 
Cromdale when working with an occupier from project inception to development delivery. 
Since confirmation of this project, other high profile occupiers – such as EnQuest, Food 
Standards Agency and PD&MS Energy - have confirmed their intention to relocate to the North 
Dee Business Quarter. 



Aberdeen City Council
The development was important to Aberdeen City Council as it has now set the benchmark 
for office projects in the City. The high quality materials coupled with the environmental 
credentials of the building have provided the city with a development that is at least the 
equal of any other office building in Scotland. 
 
Local Community
The corporate strategy of GDF SUEZ is to integrate their developments with the local 
community. The local community has welcomed this approach and have been effusive in 
their praise for the development and appreciative of the fact it has acted as a catalyst to 
further regeneration in the immediate area. The innovative approach of extensive social 
engagement is also reflected in GDF SUEZ’s art and education programme.
  
Project Programme 
Ensuring deadlines were delivered for full operation of the building was absolutely critical 
for GDF SUEZ. Existing lease expirations, and a requirement to expand staff numbers to meet 
project demand, meant that the building had to be operational by November 2014.
  
Miller Cromdale was appointed as preferred developer in the later stages of 2011. Following 
this appointment, Miller Cromdale instigated extensive design workshops with the client and 
both design teams to ensure that the proposed office development met all of GDF SUEZ’s 
corporate and occupational needs.

The planning application was submitted on 21st June 2012 and determined on 15th 
November 2012. During the consultation process, the project was praised for its exceptional 
design and the quality of the materials being used in the construction.

Miller Developments then obtained development funding which went unconditional in 
February 2013. Demolition of the project then started, with construction work starting in 
earnest in March 2013. 

The base build of the office was completed in May 2014 and the internal fit out then 
commenced. This was completed in October 2014, with the official opening taking place 
on Monday 27th October. In November 2014, as originally required by GDF SUEZ, staff were 
relocated into the building and it became operational. 

Net/Gross Areas 

Floor Net Gross Net Gross
  (sq m) (sq m) (sq ft) (sq ft)

Ground 185  220  1,991 2,638

First 867  1,030 9,332 11,087

Second 937  1,105 10,085 11,894

Third 937  1,105 10,085 11,894

Fourth 889  1,050 9,569 11,302

Total 3,815 4,510 41,062 48,815

Cost Information

Item Base date of Total Costs Cost per sq m
  quoted costs  (based on gross area)

Demolition January 2013 £45,000 £9.98

Base build June 2013 £8,110,429 £1,798

Fit Out January 2014 £3,700,000 £820
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Please note, as GDF SUEZ has only been in occupation for 6 weeks at the time of submission 
it has not been possible to calculate or provide a reasonable pre-estimate of the operation 
costs for the building.



4  The Accommodation
The GDF SUEZ proposal takes the form of an L-shaped shallow plan building 15m deep.  
This shape was primarily chosen to fit the site and provide as much street frontage as 
possible, as well as maximising views along the River Dee. A central core at the bend of 
the ‘L’ provides the main circulation and services cores. Secondary cores at the end of 
each wing provide means of escape. This layout allowed maximum flexibility for GDF and 
crucially the ability to sublet either floor by floor or on a wing by wing basis.

The envelope is primarily made up of two design solutions. A stick system curtain walling, 
used due to the low level nature of the building and the efficiency of the system, and a 
granite rain screen. All elements of the face were rigorously tested post construction.  

The steel frame building provides a general loading of 3.0kN / m² plus 1.0kN/m² partition 
loading as well as 7.5kN / m² in plant areas. The 13.5 m clear span provides column free 
open plan office space, maximising flexibility for tenant fit out. The external columns are 
set back from the façade allowing the full height curtain walling to run past negating the 
need for opaque panels and increasing the amount of natural light entering the floor plate.

Following an initial “Planning Sustainability Report” and subsequent “Low and Zero 
Carbon Technologies BREEAM Feasibility Assessment,” it was clear that the building 
fabric and building service elements had to be designed carefully so as to optimise 
the performance and overall efficiency of both. The subsequent design iterations 
and specifications were informed by the initial thermal modelling required by these 
assessments and led to reduction of the glazing ‘g’ value and thus reduce heat gains and 
associated cooling loads. Along with the careful specification of internal blinds and high 
COP, heat recovery comfort cooling equipment, this provided an energy efficient approach 
to maintaining comfort conditions within the building.

Due to the limited opportunities for on-site energy generation, the entire South facing 
wing of the building was provided with terraced PV panels to enable on site generation of 
electricity, without this encroaching on the appearance of the building from street level.
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FIRST FLOOR
BASE BUILD PLAN

SECOND FLOOR
BASE BUILD PLAN

FIRST FLOOR
AS FITTED OUT PLAN

SECOND FLOOR
AS FITTED OUT PLAN
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THIRD FLOOR
BASE BUILD PLAN

FOURTH FLOOR
BASE BUILD PLAN

THIRD FLOOR
AS FITTED OUT PLAN

FOURTH FLOOR
AS FITTED OUT PLAN



BCO AWARDS 2015
CORPORATE WORKPLACE CATEGORY  |  SCOTLAND ELEVATIONS



BCO AWARDS 2015
CORPORATE WORKPLACE CATEGORY  |  SCOTLAND ELEVATIONS  



BCO AWARDS 2015
CORPORATE WORKPLACE CATEGORY  |  SCOTLAND ELEVATIONS



BCO AWARDS 2015
CORPORATE WORKPLACE CATEGORY  |  SCOTLAND

Occupancy 

Workplace Density (NIA per workspace) 13 sq m
Means of Escape (NIA per person) 6 sq m 
Core Elements (NIA per person)  12 sq m 
On floor services (NIA per work station) 10 sq m 

Plan Efficiency NIA:GIA 

Low Rise Buildings 84% 

Plan Depth and Ceiling Height
Deep Plan: 

Window to Window 15m 
Window to Core 7m 
Finished floor to underside of ceiling 2.7m 

Shallow Plan 

Window to Window 13.6m 
Window to Core N/A 
Finished floor to underside of ceiling 2.7m 

Grids 

Planning Grid 1.5x1.5m 
Column Grid 7.5m 

Circulation 

Percentage of primary circulation to NIA 15% to 22% 

Toilet Provision 

NIA per person 10 sq m 
Male/Female ratio  60%/60% 
Unisex 100% 

Lifts  
Performance Requirements: 

Car Loading  80% 
Waiting time 10.7 seconds 
Handling Capacity (up peak) 21.7% 
Handling Capacity (two way lunchtime) 13.6%
NIA per person 12 sq m 

Hand Call Systems  

Time to destination 30 seconds

Raised Floors 

Typical Floors  150mm 
Trading Floors N/A 

Structural Loading  
Live: 

Ground Floor and below ground floor 4.0 KN/m2 
Above Ground 3.0 KN/m2  
High Load Areas (over approx. 5% of space) 7.5 KN/m2 

Dead 

Partitions 1.0 KN/m2 
Floors, ceilings and services equipment 0.85 KN/m2 

Small Power 

On floor distribution 25 W/sq m 
Diversified Load 15 W/sq m 

Lighting 

Daylight Target 3.07% average, 0.42% minimum

Average Maintained Illuminance 

VDU use 400 lux 
Paper Based Tasks 400 lux 
Task uniformity 0.7 
Unified glare rating  19 
Electrical load allowance 8.96 W/m2
Lighting Energy Use 15.02

Comfort 

Airtightness 6.3
Outdoor Air 12 l/s/person
Occupancy 1 per 10 sq m

Air Conditioned Space 

Summer 22 C +/-2
Winter 22 C +/-2

Mixed Mode  

Summer Mechanically ventilated
Winter 22 C +/-2 C

Noise Criteria  
External Noise Intrusion: 

Open Plan NR 31-36 (Leq)
Speculative N/A 
Cellular Office NR 30-36 (Leq)

Building Services  

Open Plan NR 31-36 (Leq)
Speculative N/A 
Cellular Offices NR 30-36 (Leq)

Sustainability  

BREEAM Excellent
EPC A (15.4kgCO2/sqm/yr)

Specification Form Q4
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5  Sustainability 
One of the key benefits identified by GDF SUEZ when selecting this site was its easy access to a 
wide range of public transport modes. The company carried out a number of staff surveys prior 
to relocation and determined that the locus point for their employees was the city centre. To this 
end, the North Dee Business Quarter is the best served office location in Aberdeen city centre. 
The main bus and rail terminals are within a 10 minute walk of the property and, in addition to 
this, there are bus stops on Crown Street, Market Street, Victoria Bridge and Wellington Street, 
which give access to numerous bus services covering all geographic areas of the wider city.

Car Spaces: 88 including 5 disabled spaces
Motorcycle Spaces: 6 Spaces
Bicycle Parking Spaces: 10 secure bicycle spaces as well as 4 visitor spaces

Green Travel Plan – Planning policy for this site would have allowed up to 162 spaces to 
be provided given the size of the building. However, GDF SUEZ wanted to ensure that the 
development was environmentally sustainable and therefore made a conscious decision to 
restrict the number of car spaces at the building. This was offset by the implementation of a 
number of green transport measures. A Travel Plan Co-Ordinator has been appointed for the 
building with the strategy to promote green travel including (but not limited to) the following 
initiatives:

• Raising awareness of public transport connectivity
• Encouraging home working
• Safe and secure cycle storage 
• Installation of dedicated showers and changing rooms for use by employees
• Providing taxi contact and pick up arrangements
• Establishment of a car sharing initiative

• Salary sacrifice scheme for purchase of a new bicycle

BREEAM/EPC 
The project achieved a BREEAM ‘Excellent’ rating at the Post Construction Stage under 
BREEAM New Construction 2011. The final certified score was 73.6%. The building was the first 
commercial office in Aberdeen indeed Scotland, to achieve the ‘Excellent’ rating under the 2011 
New Construction scheme at the post construction stage.

The building scored particularly well in the Management, Health and Wellbeing and Land Use 
and Ecology Categories of the assessment achieving over 85% of credits (Outstanding Level).  
It also achieved two of the Innovation category credits recognising performance in excess of 
industry best practice; these were for exemplary level performance of the Main Contractor in 
the Considerate Constructors Scheme, and a reduction of over 40% of CO2 emissions due to the 
inclusion of low and zero carbon technology.

The fit out works also have also provisionally achieved a BREEAM Excellent certification. The 
submission has been made to BREEAM and once final certification is provided it will be made 
available for review. To sit along side this, GDF SUEZ has also decided to implement the BREEAM 

In Use principles to help reduce the running costs and improve the environmental performance 
of the building, thus ensuring the hard work that went into achieving the high environmental 
credentials of the base build and fit out works is maintained over the life cycle of the building.

An EPC Rating of “A” was achieved for the building.
  
Environmental Measures
In addition to designing a highly energy efficient building, renewable technology in the form 
of photovoltaic panels was included to reduce the grid electricity consumption and associated 
CO2 emissions of the building far beyond the regulatory requirements.

The sanitary fittings included in the building were very low water use and provided a 
calculated 28% improvement on a typical office building water consumption.

Responsible sourcing of materials from suppliers with third party certified Environmental 
Management Systems, in accordance with ISO 14001, was achieved for the materials in the 
structural frame, the upper floors, external and internal walls and insulation materials.

Post construction several tests were carried out on the building in order to verify that the 
building had been constructed as per design. This included acoustic testing which verified that 
sound insulation in the building had been installed as per design, thermographic testing to 
verify the continuity of thermal insulation and avoidance of thermal bridging and air quality 
testing to verify the VOC levels in the completed building.
 
Social and Economic Initiatives and Benefits
In selecting this new building, GDF SUEZ demonstrated a commitment to the city of Aberdeen 
and notably the regeneration of the city centre. The brownfield nature of the site allowed the 
development to contribute to, and become part of, the local community. The building was 
integral to the delivery of GDF SUEZ’s key business objectives, indeed the development will 
help to deliver the Cygnus project – a multi-billion pound investment, which aims to deliver 
5% of all UK gas by 2016 – and the recently announced Marconi oil project. The commitment 
of GDF SUEZ to the area was the catalyst for the next stage of regeneration within the North 
Dee Business Quarter. Since securing this project, the development of a further 195,000 sq ft 
of Grade A office space has commenced in the area including new headquarter buildings for 
EnQuest, PD&MS Energy and the Food Standards Agency. In addition, planning consent has 
been granted for over 300,000 sq ft of office accommodation within the North Dee Business 
Quarter since the project started.

GDF SUEZ is investing over £20,000 in local art initiatives, these range from supporting an 
undergraduate scholarship at Gray’s School of Art (the artist’s work will be shown in the 
building) to funding four artists in residence at Gray’s helping to retain former graduates 
and creative talent in the city. The company also supported Harlaw Academy and St Peter’s 
schools, whose pupils have produced the vibrant works on show. Finally, GDF SUEZ is 
supporting professional Scottish artists through leasing and buying artwork on display. As well 
as the significant number of construction jobs created during the development, the building 
will also be home to over 200 permanent of GDF SUEZ employees. GDF SUEZ prides itself in 
putting employees at the heart of its projects as demonstrated by its “by the people for the 
people” ethos.  
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Basic Building Loads kWhr/m2/yr KgCO2/m2/yr

Gas (heating and hot water) 0 – no gas in building 0 – no gas in building

Electrical (lighting) 43.8 23.08

Electrical Building Services 146.0 (inc htg & hot water) 76.94

Sub-total 189.8 100.02

Specialist Building Loads  

Comms room electricity and Cooling elec input = 14.24kW  Room total =  31.68KgCO2/m2/yr
cooling load & cooling capacity = 48.6kW
 = 51976kWhr/yr
 = 13.62kWhr/m2/yr

 Equipment racks
 input = 48.6kW
 = 177390kWhr/yr
 = 46.49kWhr/m2/yr

 Room total = 60.11kWhr/m2/yr

Electrical – office equipment 58.4kWhr/m2/yr 30.78 KgCO2/m2/yr
and small power 

Gas – kitchen and catering 0 – no gas in building 0 – no gas in building

Electrical – Kitchen and catering Equipment elec input = 84.69kW Room total = 14.94KgCO2/m2/yr
 =108191kWh/yr
 = 28.35kWh/m2/yr

Sub-total 336.66 177.42 

Onsite Renewable Kg CO2/m2/yr 

Electricity 26.79 
Thermal 0 

Sub-total 26.79 14.11 

Overall total 309.87 163.31  

Running Costs kWh/yr £/kWh

Gas 0 0

Electricity 40.28  0.13 

Total Building  £153,668.20

Specification Form Q5
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6 Quality
Build Quality
A consolidation of four existing premises, the building was designed to be multi-purpose. As 
well as housing over 200 staff, it was to act as a highly visible focal point for GDF, a statement 
and commitment to the North Sea and its staff. As such, it was essential that a high quality 
building was delivered.

The building was designed to be fully ‘BCO 2009 Guide to Specification’ compliant. 
Externally, high quality durable materials were used to reflect Aberdeen’s built heritage 
and the harsh coastal environment. Natural granite was used throughout on all elevations 
supplemented by floor to ceiling curtain walling which maximises views over the River Dee.
The pivot point of the building, on the corner of Palmerston Place and North Esplanade West, 
offers unrivalled views to the River Dee and Victoria Bridge. On the upper floors, the second 
most important aspect is south towards the river banks, whilst the existing office - located to 
the north of the site - is the third most important aspect. 

Raising the office accommodation to the first floor allowed the development of an access 
and exit arrangement to an at grade car park which operates well with the surrounding road 
pattern. The undercroft of the building has been utilised to allow a sheltered access with 
excellent linkage to the 88 space car park at the rear of the building.

As well as benefitting from robust detailing and materials, GDF SUEZ House has undergone 
rigorous testing of both the installed granite and the weather tightness of the building. In 
addition, high quality finishes were specified throughout the building to ensure longevity of 
use and reduce life cycle costs.

Durability
Life cycle maintenance costs were a key consideration for GDF SUEZ. To this end, there was 
significant focus placed on the durability of all materials used in the construction of the 
building. In the case of the granite cladding and curtain walling, this involved identifying 
and adhering to strict testing regimes. The granite panels installed on the building were 
subjected to a bespoke site testing regime designed by Sandberg. This involved stress testing 
the granite to make sure it was suitable for the weathering environment to which it would be 
exposed.

In addition, given the extent of the curtain walling installed on the building and the 
interaction with the granite cladding, it was agreed that a robust water test would be 
required following installation. On this basis, the decision was taken to use the CWCT Hose 
test which is recognised as being a thorough and robust test of the cladding/curtain walling 
system. The testing regime was unique for an office in Scotland and provides comfort to the 
end user of the quality of the materials and workmanship employed on the development.   

In order to achieve BREEAM “Excellent” the mechanical and electrical plant specified had 
to be of the highest quality and meet an exacting performance specification – one of the 
fundamental principles of this was the durability of equipment. 

Internally, GDF SUEZ reviewed all finishes and equipment installed to ensure that they were 
not only ascetically pleasing but that there would also be longevity in use. In certain cases, 

the decision was taken by GDF SUEZ to upgrade certain elements in the building further as 
despite meeting all required specifications, the enhancements were projected to deliver savings 
in the medium to longer term.

Maintenance and Management
During the base build design stage the GDF SUEZ professional team reviewed the design, to 
ensure that it not only met the occupational requirements but was also well considered from 
both a maintenance and management perspective. This included small items, such as ensuring 
an additional window was included in the security room to provide a clear site line into both 
sides of the undercorft car park, to larger item such as securing the installation of a dedicated 
goods lift as well as two passenger lifts. This detailed level of input has helped address potential 
management and maintenance challenges that might otherwise have arisen during the lifecycle 
of the building had it been speculatively constructed. 

As part of the fit out process a full bar coded asset register was compiled detailing equipment 
serving the building both internally and externally. This will help ensure that accurate and 
detailed maintenance regimes are adhered to and monitored, making it easier to facilitate the 
upkeep and management of the office.

GDF SUEZ has also employed a local facilities management company on a full building  basis. 
As part of the tender process the professional team from the base build and fit out provided 
input into the requirements of this role, to ensure the effective management of the building and 
prolonging the efficiency and life cycle of the building fabric and equipment. 

A comprehensive Building Management System has also been installed to monitor and control  
all mechanical and electrical equipment including air conditioning, ventilation, lighting, power 
systems, fire systems, and security systems.

Measures Taken to Optimise Cost in Use 
The following measures have been taken to optimise cost in use:

• The building utilises a VRF air conditioning system capable of providing simultaneous 
heating and cooling.  Under certain circumstances this allows excess heat from one area to 
be used to reheat another area 

• The main Comms room utilises a four unit in row cooling system. These units are networked 
together to only run the number of machines needed to provide the necessary cooling 

• The main Comms room utilises a cold aisle containment system ensuring that cooling is 
delivered exactly where it is needed

• The lighting control system has daylight analysis software which monitors the sunlight from 
the roof and optimises the internal lighting level to suit 

• Solar panels have been installed on the roof which provide which provide a maximum 
potential output of 28 kW which broadly equals the running of 112 personal computers and 
their screens – equivalent to over half of the workforce employed in the building 

• All lighting within the building is high quality LED which minimises energy use and 
maintenance requirements  

• A robust maintenance programme for the building which was put in place following input 
from all members of the design team and building contractor
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buildings currently in the area. The use of simple but elegant proportions forming the five storey 
building has enhanced a once nondescript site. The use of a limited but contemporary palette 
of materials has ensured that this development sits easily with its neighbours and compliments 
the quality required for such a prominent site.

The use of granite as picture frames, on the main elevations, with an infill of glazing allows the 
building to form an active frontage to one of Aberdeen’s main arterial routes. The granite gable 
bookends give the building a solidness that is in keeping with Aberdeen’s rich granite heritage.

Improvements in the public realm associated with and surrounding the development were 
hugely important in this project. The focus was therefore on improving the connectivity of 
the site for pedestrians and this was achieved by pavement upgrades in the immediate area.  
In addition, the granite planters and structured external landscaping encourage pedestrian 
movement around the building.  

Arrival Experience for Occupiers and Visitors
On arriving at GDF SUEZ House – whether by car or on foot - you enter into an impressive, 
double height reception with enhanced reception desk and traditional granite flooring. A soft 
seating area is provided and speed gates offer a line of security between reception and the main 
building. Upon arrival users will be provided with an Ipad as part of their induction procedure 
to the office. Within the reception area visitors are also afforded a prime view of the feature 
staircase, which rises the full height of the building and is constructed primarily of glass, steel 
and granite. 

Users and visitors move through the building either via the feature staircase or passenger lifts 
arriving at stylish breakout areas on each floor which then flow through to the respective office 
areas. On the fourth floor the arrival experience has been further enhanced via a separate 
reception serving the main meeting suite. In this area all themes from the ground floor reception 
have been replicated to ensure continuity in the arrival experience for guests. On arrival in this 
area guests are able to check their meeting location on an electronic directory board and then 
move to a seating area where refreshments can be made and the magnificent views over the 
River Dee can be enjoyed.

Internal Spaces
The quality of the working environment created by the fit out was of paramount importance 
to GDF SUEZ.  The acoustic performance of the office and meeting rooms was a key element in 
the design and installation process. To achieve the required acoustic performance, the meeting 
suite partition walls were constructed slab to slab with three layers of plasterboard on each side 
of the stud. This partitioning was then complimented with double glazed doors to all rooms. 

Bespoke heating provision and controls were provided in each meeting room, along with 
dedicated fan coil units to ensure maximum comfort for occupants. In addition, scene set 
lighting controls were installed to allow users to tailor the lighting levels to their exact 
requirements.

A significant focus was placed on service penetrations in the ceiling and floor voids to ensure 
that the significant mechanical and electrical plant installed to facilitate the bespoke fit out 
solution did not adversely affect the use of the work space by employees.

7 Context
Local Context 
There are several key issues that affect the local context of the Riverside area and these have 
been highlighted in the Aberdeen City Centre Development Framework.

Some of the key points noted are:

• Ensuring that any new development takes advantage of the existing urban grain

• Maintaining the grid street pattern creating the best opportunities for internal connectivity

• New development must make a positive contribution to urban design in the area

• Development must contribute to increasing the quality of the public realm

• Development opportunities exist within the established blocks and there may be a case
 here for a significant increase in scale if it can be demonstrated that strategic views of the 

City and central area are not compromised

• New development should take advantage of the south facing riverside setting

The new GDF Headquarters building design acknowledged the above points and addressed 
them within the design.
  
The local context has been strengthened as the development has respected the existing 
urban grain and grid street pattern whilst making a positive contribution to urban design 
by providing a striking building that sits within the existing context. Public realm has been 
enhanced by ensuring a frontage to the development that brings back pedestrian life at 
pavement level, interacting with the vibrancy of the internal reception spaces.

Strategic views of the city and surroundings have not been compromised; indeed the 
opportunity to increase the scale of buildings at this corner has allowed end users to enjoy 
some of the best outlooks in the city. The project has also further enhanced the
immediate environment which existing users at Union Square and the wider city centre have 
benefitted from.

External Form and Landscaping
Aberdeen’s architecture is known for its widespread use of granite during the Victorian era, 
which has led to its local nickname of the Granite City or more romantically the less 
commonly used name the Silver City. However, buildings can become noticeably darker as 
a result of pollution and grime accumulated over the years and unfortunately those granite 
buildings that have survived in the area are showing signs of neglect. The harbour area 
has, over the years seen the decline of the once famous fishing industry, however urban 
development such as GDF SUEZ House has helped to regenerate this area in to the central 
business district of Aberdeen. This can be seen by the development of offices for major 
companies which is lifting the built form, public realm and quality of the area.

The new GDF headquarters building reflects, and indeed comfortably surpasses, the quality of 
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Given GDF SUEZ’s desire to ensure that staff in their offices have the ability to communicate 
effectively with each other, the performance of the video conferencing facilities was 
critical. To this end, specialist advice was sought to enhance the user experience with all 
recommendations being incorporated in the installation.

The security of employees within the internal space was also vitally important and bespoke 
building shut down security measures were installed to react to a number of potential 
security breach scenarios that could arise.

Throughout the fit out design, the overriding aim was to ensure that the finished office 
environment offered staff the ability to maximise their performance, and no expense was 
spared in the pursuit of this objective.  



8 Effectiveness as a Workplace 
The oil and gas industry typically has a high staff turnover, in order to secure and retain a 
talented workforce GDF SUEZ wanted the quality of their office to set them apart from local 
competitors, without being perceived as flamboyant.

Interaction and communication between staff was identified by GDF SUEZ as being integral 
to the successful running of their business. To this end, a central knuckle area was developed 
on each floor which provides high quality tea-points to the inside of the knuckle and open 
plan breakout area on the outside of the knuckle. To complement these facilities a canteen 
was also provided, seating up to 80 people at any one time with the option for staff to either 
eat their own food or purchase freshly prepared warm meals from the canteen servery. 
Outside of operational hours the facility has been designed to act as another informal break 
out or collaboration area. Other amenities provided include showers, locker rooms and high 
quality WC accommodation. 

It was decided that only a subtle corporate identity was to be implemented within the 
office design. This has been cleverly achieved with limited use of corporate signage and 
a consistent corporate accent colour within the tea-points and the top of on floor storage 
cabinets, together with manifestation to office fronts.

The occupational density is currently at 1:13 sq m which provides comfortable working 
conditions. Power assisted sit stand desks have been provided throughout, to improve staff 
health and vitality. The latest audio visual technology has been installed, including the most 
up to date version of the “click share” wireless presentation equipment.

Flexibly was a consideration as workforce numbers fluctuate depending on active projects. 
Flood wiring of data and power helped facilitate this flexibility, and the open plan areas have 
been space planned to suit bank runs of both three and four desks. The offices and meeting 
rooms have been constructed on a modular basis where possible to increase or decrease 
provision more readily as required. The offices were also sized to have the capability of 
being occupied on both a single and dual basis. The fourth floor meeting suite seating areas 
and canteen have the ability to turn into Town Hall presentation areas for up to 120 people 
in each area, with the floor loading having been enhanced at base build stage in anticipation 
of this.

9 Lifting the Spirits
The consolidation of GDF SUEZ’s Aberdeen staff into the exceptionally well-designed 
environment of GDF SUEZ House has had an immediate impact on both morale and productivity. 
The design of the building immediately gives staff the sense of a work environment designed 
with them as individuals at its centre with the ability of each individual to manage both 
their physical and mental well-being within the work context. This is complemented by the 
collaborative design layer placed over the top which facilitates interaction between staff both 
within the building and across sites within the UK and abroad. The low level communication 
between staff, during which the smaller packets of information so critical to the functioning of 
a modern corporation occur, has increased significantly reducing the reliance on the Inbox and 
taxi journeys.

The prominence of the building in the Aberdeen cityscape has provided GDF SUEZ with a 
corporate presence it previously never had.  In addition, the completion of this development 
within North Dee Business Quarter has proved to be transformational for the developer, the 
immediate local community and the wider general area. Few development projects manage to 
lift the spirits of such a wide and disparate group and this is what truly sets this project apart 
from its peers. 
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